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The committee will establish a website
link, update church profile and
information and post job description.

The committee will collect resumes
and contact referrals to be considered
for candidates.

Based on criteria, the committee will
identify qualified candidates.

The committee will contact the qualified
candidates and send a questionnaire,
run background checks, and contact
references.

 
 

The committee will evaluate candidate
responses to the questionnaire and will
observe sermons/services of the
candidates. 

Members of the committee will hold an
informal interview to discuss
questionnaire answers in more detail.

The committee will pursue and arrange
Sunday morning site visits.

The committee will have an in-person
interview with a candidate and 
their spouse.

The committee will unanimously approve to
pursue one candidate and will notify the
church body and establish a Sunday
opportunity to hear the candidate preach
and for a meet/greet.

Church members will be given opportunity
to vote on the presented candidate and, if
called, help in assimilating the new pastor
and his family into their new role.
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